
 
 

People & Culture Business Partner 

Mayflower People and Culture Team is growing, and we are on a lookout for an experienced 

People & Culture Business Partner to join our team on a part time basis. The position will be 

responsible for providing strategic, advisory and operational services across the employment 

life cycle, including policies and processes.  

About us 

The Mayflower Group is a not-for-profit provider of aged care services in Victoria. Employing 

over 300 employees, the organization currently offers a range of services including home care, 

residential aged care, and independent living across our locations in Brighton, Reservoir, and 

Macleod. 

As a values-based organization, Mayflower offers a supportive and inclusive culture where 

diversity is embraced, development is nurtured, and a healthy work life balance is encouraged. 

We support and recognize the meaningful work of our employees by offering a range of 

benefits including: 

• Employee Assistance Program. 

• Generous leave options including paid parental leave. 

• Annual Service Recognition. 

• Comprehensive and supportive induction and orientation process. 

• Celebration days (i.e., Aged Care Employee Day, Harmony). 

• Employee representative groups who provide input for decisions on important matters. 

• Ongoing professional development and education opportunities. 



 
 

What's on Offer? 

In addition to having an opportunity to grow and work on a new challenge you will have- 

• Flexible working arrangements. 

• Competitive remuneration 

• Access to salary packaging. 

• Supportive teams and a great work environment.  

About the Role 

The main purpose of this position is to adopt a business partnering approach to manage people 

related activities, including but not limited to, talent acquisition, manager capability uplift, 

performance management, employee well-being and HR analytics and reporting. In this role, 

you will support the People and Culture Manager to align people and strategy and ensure 

process excellence.   

• Monitor and effectively manage HR compliance with legislative, audit and identify 

improvement opportunities for HR systems, policies and procedures. 

• Review and examine the policies periodically to ensure they are in line with relevant 

regulations.  

• Prepare accurate documents and produce a range of HR data reports for the Executive 

and Board and to assist managers with workforce planning  

• Provide directions to relevant internal stakeholders.  

• Work within values, vision and mission and the policies and procedures of Mayflower.  



The Successful Candidate Will Have: 

• Minimum 4 years HR experience or a similar role.

• Good verbal communication and written skills

• Willingness and ability to think out of the box

• Ability to establish and develop stakeholder relationships.

• Demonstrated experience in working effectively in a fast paced, complex and dynamic

organizational environment.

• Excellent Organizational and time management skills.

• High level coaching skills at both organizational and individual level.

• A satisfactory police record check and up to date COVID vaccinations.

• Available to work Tuesdays and Thursdays.

At Mayflower, we pride ourselves on being an equal opportunity employer. We encourage 

applications from all ages, abilities, and cultural backgrounds. 

If you meet the above requirements and this sounds like the right opportunity for you, 

please submit your applications on recruitment@mayflower.org.au. 


